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THIS AGREEMENT is made this I 0 '+-'It Day of '::Ja~)LJcUt.lf
'
2001- by and
between the ONONDAGA COUNTY WATER AUTHORITY, herein after referred to as the
Employer, Authority or OCWA and the TEAMSTERS Local 317, International Brotherhood
of Teamsters, herein after referred to as the Local or Union.
The parties signatory hereto desire to insure the peaceful settlement of disputes between
employer and employees, to establish amicable relations between such employer and
employees and to stabilize employer and employee relationship for a definite period of time.
ARTICLE 1 - RECOGNITION
The Authority recognizes the Union in accordance with PERB Case No. C0297 and the
decision made on December 11, 1968.
ARTICLE 2 - SEVERABILITY
If the enactment of legislation or a determination by a Court of final jurisdiction (whether in a
proceeding between the parties or in one based on a similar state of facts) invalidates any
portion of this agreement, it shall not affect the validity of the rest of this agreement, which
shall remain in full force according to its terms in the same manner and with the same effect as
if such invalid portion had not originally been included herein.
-
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ARTICLE 3 - MANAGEMENT RlGHTS
This agreement constitutes the entire agreement between the parties and there are no other
agreements expressed or implied.
During the term of this agreement, neither party will be obligated to collectively negotiate with
respect to any subject or matter covered by the agreement or with respect to any subject or
matter not specifically covered.
This agreement may be amended or supplemented only by further written agreement by the
parties. A party desiring amendment or supplement will so notify the other party in writing
stating the substance of the amendment or supplement desired; but the other party will not be
obligated to discuss or agree to such proposed amendment or supplement.
OCW A hereby retains and reserves unto itself all right, power, authority, duty and
responsibility conferred upon and vested in it by the laws of the State of New York and/or the
United States of America. The exercise of any such right, power, authority, duty or
responsibility by OCW A and the adoption of such rules, regulations and policies as it may
deem necessary will, as they apply to employees represented by the union, be limited only by
the specific and express terms of this agreement. OCWA shall also have the authority in its
sole discretion to determine, and make rules and regulations concerning the allocation and use
of all oew A vehicles and equipment including any vehicles and equipment currently assigned
to or being used by any OCWA employee.
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~ARTICLE 4 CHECKOFF - UNION DUES DEDUCTIONS
1. Employees, members of the Union, shall tender the monthly membership dues to the
Union by signing the Authorization for Payroll Deduction of Union Dues form.
2. Each payday, in accordance with the terms of the form of authorization for Payroll
Deduction of Union Dues hereinafter set forth, the Authoriry agrees to deduct uniform Union
membership assessments, initiation fees and dues levied in accordance with the amount
certified by the Union from the pay of each employee who executes or has executed the
following authorization for payroll deduction of Union dues form:
..---.--
.
CHECKOFF AUTHORIZATION AND ASSIGNMENT
"
, hereby authorize my employer to
(Print Name)
deduct from my wages each and every month an amount equal to the monthly dues, Initiation fees and unllorm assessments of local
Union , and direct such amounts so deducted to be turned over each month to the Secretary-Treasurer of such local Union
for and on my behalf.
This authorization is voluntary and is not conditioned on my present or future membership in the Union.
This authorization and assignment shall be irrevocable for the term of the applicable contract between the union and the employer or
lor one year, whichever is the lesser, and shall automatically renew Itsell for successive yearly or applicable contract periods Ihereafter,
whichever is lesserj unless I give written notice to the company and the union at least sixty [60] days, but not more than seventy-five
[75] days before any periodic renewal date of this authorization and assignment of my desire to revoke same.
Signature
Social Security Number Date
Address
City State Zip Code
Employer
Original to Employer L-3074-Printed In U.S.A.
~~J
Copy to local Union
Union dues are not deductible as charitable contributions for Federal Tax purposes.
3. Payroll deduction of Union dues, membership assessments, initiation fees under all
properly executed authorization for payroll deduction of Union dues forms, shall become
effective on the effective date of this agreement and shall be deducted each pay period
thereafter until revocation.
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i4. Deductions shall be remitted to the designated financial officer of the Union, with a list
of those from whom dues have been deducted once a month.
5. The Union will indemnify and save OCWA harmless against any and all claims,
demands, suits or other fOnTISof liability that may arise out of or by reason of action taken or
not taken by OCW A in reliance upon dues deduction authorization cards furnished by the
employees and/or Union.
ARTICLE 5 - AGENCY SHOP
Employees have the right to join, not join, maintain or cancel their membership in the Union
at any time. Neither the Authority nor the Union shall exert any pressure upon an employee to
- join, or not join, the Union.
The Union is required to represent all employees in the bargaining unit fairly and equally.
In accordance with Civil Service Law, Section 208, the Authority agrees to deduct from the
employees' salaries that are not members of the Union, an amount of money equal to the
regular and usua1.dues that are paid by the employees in the bargaining unit who are members
of the Union. For present employees, such payments shall commence 91 days following the
effective date or date of execution of this Agreement, whichever is the later, and for new
employees, the payment shall start 91 days following the date of employment.
The Union shall indemnify, defend and hold OCW A harmless against any and all claims,
demands, suits or other liability (monetary or otherwise), and for all other acts which may
occur in connection with compliance with the agency shop provisions.
ARTICLE 6 - NO INDIVIDUAL AGREEMENTS
The Authority agrees that it will not request any of its employees to enter into a written or
verbal agreement in conflict with this agreement.
ARTICLE 7 - USE OF BULLETIN BOARD
It is agreed that the Union may have reasonable use of the Authority bulletin boards, for the
purpose of posting notices with regard to meetings, or matters of special interest to the
employees.
4.
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ARTICLE 8 - EQUAL OPPORTUNITY
When the Authority needs additional~ full-time, non-competitive employees, the Union shall be
given equal opportunity with all other sources to provide suitable applicants, but the Authority
shall not be required to hire those referred by the Union. The Union Steward shall be notified
of all job openings covered in this contract. The Union shall have five work days to refer an
applicant.
ARTICLE 9 - SENIORITY
1. Seniority shall prevail at all times and for all purposes pertaining to the bargaining unit
of the Union, provided the employees are ready, willing, able and capable of performing the
work available. Seniority shall only apply when not in conflict with the Civil Service rules or
laws. A seniority roster of all employees, showing names, position and dates of entering
service shall be posted in a place accessible to all employees affected.
2. The roster will be revised and posted in January of each year and will be open to
protest and correction for a period of 30 days and upon proof of error presented by an
employee or their representative, such error will be corrected.
3. A written copy of all rosters posted and corrections made shall be made available to the
office of the Business Agent of Local 317 as soon as such roster or changes are posted.
4. Seniority is retroactive to the fITst day of employment after the employee has completed
their probationary period. Where two or more employees enter their duties at the same hour
on the same day, the employer shall designate the rank of such employees.
5. In the event of a layoff, the most junior employees shall be laid off fITst. Senior
employees shall be allowed to bump less senior employees, provided the remaining employees
are ready, willing, able and qualified to perform the available work. This paragraph shall not
supersede Civil Service Law. When employees are recalled to work, they shall be recalled in
the reverse order of their layoff, provided they are qualified to do the work available. The
Authority shall be the sole judge of qualifications.
6. Regular employees shall receive two weeks notice of layoff or two weeks pay in lieu
thereof. This notice requirement shall not be required for employees called back for extra
work, which is three weeks or less in duration.
7. Regular employees on layoff shall be given preference for extra work available before
extra employees are used. Extra employees shall not be used at all as long as regular
employees are on layoff and are available for work.
5
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8. Any employee granted a leave of absence not exceeding six months shall retain his
seniority standing. If the Company grants a leave of absence to any employee, a written copy
shall be sent to the Union.
9. Employee Is seniority shall be broken only if the employee quits, if the employee is
discharged for cause and the discharge is upheld, or is laid off for a continuous period of over
one year, or is notified by mail to return to work in five work days and does Dot return, for
proven illness or as provided herein.
10. Seniority shall be considered respecting promotions, demotions or transfers from one
type of work to another. The employer shall be the sole judge of ability. Seniority of a regular
employee is the total length of service (including previous service) with any and all
predecessor corporations provided any transfers from one such corporation to another
.
- - corporation are made while such corporations were part of the System.
11. Regular employees promoted to a position outside the unit have up to five months to
make their decision from the date of the promotion to either:
A. Withdraw from the unit, indicating they accept the promotion, or
B. Decline the promotion and return to their previous job title immediately prior to
their promotion with no break in their seniority in the previous title.
Employees that are promoted out of the unit, having held the promotion for a period of over
five months, will lose their seniority in the previous job title. If, for any reaSOD,they return to
the unit, after withdrawal from the unit, they will then be considered the junior employee in
that title and their seniority date for that title will start on the day they return back to work in
title. The new seniority date will prevail in that title until there is no one in that title with more
seniority, and at that time his seniority date will revert back to his first day of employment for
that title.
ARTICLE 10 - JOB STEWARDS
Two (2) regular employees of the Authority shall be named Stewards. The Stewards shall be
appointed by the Union and one Steward will be allowed time to file grievances pursuant to
this contract. Both Ste'ATardsshall be allowed time to attend and participate in negotiations and
arbitration hearings with OCWA. The Job Steward shall obtain permission from his or her
immediate supervisor and provide a minimum of 24 hours prior notice, unless otherwise
mutually agreed. With respect to pay for time consumed in negotiations and arbitration, the
cost of such pay shall be shared equally by the Union and the Authority.
6
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ARTICLE 11 - JOB CLASSIFICATIONS. WAGE SCHEDULES. WORK WEEK
1.
week.
PART-TIME employees are employees who normally work less than 31 hours per
2. TEMPORARY employees are employees hired for a specific job, limited duration not
exceeding six months, except that this period may be extended for another six months by
mutual agreement. The Authority and the Union will discuss those cases where, in the opinion
of either, the use of a temporary employee continues so long as to indicate that a regular job
exists.
":>. PROBATIONARY employee is an employee that was hired to fill a:
A; regular, non competitive position, who before being advanced to the status of a
regular employee, must undergo a period of probation of 8 to 26 weeks or 8 to 52
weeks duration as prescribed by Civil Service Law, which may be extended when
mutually agreed to by the employer and the Union, during which time the employee's
qualifications can be determined;
B. regular, competitive position under a Provisional appointment to the position, who
before being advanced to the status of a regular employee must pass the assigned civil
service exam for the position, and whose final rating in the examination must equal or
be higher than the rating of the third highest ranking eligible on the list who has
indicated willingness to accept such appointment, and must serve the established
minimum probation period after being appointed;
C. regular, competitive position from the Civil Service list for the position, who
before being advanced to the status. of a regular employee, must undergo a period of
probation of 8 to 26 weeks or 8 to 52 weeks duration as prescribed by Civil Service
Law, during which time the employee's qualifications can be determined.
D. regular, competitive position from the Civil Service list for the position, under a
Contingent Permanent appointment, who must wait for the position to become
unencumbered before being advanced to the status of a regular employee and must
undergo a period of probation of 8 to 26 weeks or 8 to 52 weeks duration as prescribed
by Civil Service Law. The position becomes unencumbered when the employee who
vacated the position attains permanent status in the position to which that employee was
promoted.
Civil Service procedure shall be followed in the event the above procedure should conflict with
present or adopted procedures.
The basic hourly rate of a probationary employee is the minimum hourly rate as shown in the
wage schedule for the employee's assigned pay group.
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4. REGULAR employees are employees on the active payroll who are not classed as
temporary, probationary, or part-time.
5. DA Y WORKERS are employees who are normally required to work eight (8) hours
per day, Monday through Friday, between the hours of 8 a.m. and 4:30 p.m. Whenever
practicable, the above employees will be granted a 15 minute coffee break in the midmorning.
Said break to be taken in the work area.
6. SHIFT WORKERS are employees working ona job which is operated 24 hours a day,
seven days a week, and who rotate regularly as to the hours of the day and the days of the
week.
7. SCHEDULED WORKERS are employees other than shift workers or day workers who
work according to a regular schedule of hours at different times of the day and/or on different
days of the week as required in the routine conduct of the Authority's business, including
Saturdays, Sundays and Holidays.
8. NEW JOBS: When a new job or title is 'created, the Union shall be notified and the
parties shall meet at the request of the Union to fix the job compensation, and if it is decided
to be within the unit.
9. A. WORK-DA Y-WEEK-HOURS: Except as otherwise provided herein, there shall be
maintained a basic workday of 8 hours and a basic workweek of 40 hours for all regular and
probationary employees. Work in excess of 40 hours per week shall be paid on an overtime
basis. The overtime rate shall be one and one-half times the employee's hourly rate as defmed
herein. The employer shall have the right to change working hours upon one (1) working
day Is advance notice to the Union up to 2 hours per day.
B. HOURS for construction crews and facilities maintenance employees only will be
7:00 a.m. to 3:30 p.m. on a year round basis.
8
IHours
Employees working in Wee1dy Start Work Stop Work Lunch
I
OFFICE 40 8:00 a.m. 4:30 p.m. 1/2hour
7:00 a.m. 3:30 p.m. or
ENGINEERING 40 7 :30 a.m. 4:00 p.m. or 1/2hour
! 8:00 a.m. 4:30 p.m.
I
METER REPAIR 40 8:00 a.m. 4:30 p.m. I 1hhour
METER READERS 40 8:00 a.m. 4:30 p.m. 112hour
GARAGE & FACILITIES 40 7:00 a.m. 3:30 p.m. I 1h hour
J :
10. DAY WORKERS: The normal work schedule of day workers is as follows:
11. WORK HEADQUARTERS: The workday for field workers will commence and
terminate at the assigned operating headquarters. All travel time between such operating
headquarters and field locations shall be considered time worked. Employees scheduled to
report directly to a job site will be paid at the applicable rate and allowed the difference in
time it normally takes from their home to normal operating headquarters and return; i.e. if it
takes In hour normally to travel to assigned headquarters and the assignment requires the
employee to travel an hour to reach the job site, then the additional In hour spent traveling
directly to the job site will be considered time worked. The reverse procedure to return home
from the job site will also be treated in this manner, based on an 8-hour day. The Authority
may, at its discretion, allow the employee to report to the job site 112hour later than normal
starting time and to leave the job site Ih hour earlier than normal quitting time, to return
home. If the Authority does not furnish transportation, the employee will be paid mileage per
the contract for the additional miles traveled in excess of the normal mileage to and from the
employee's normal headquarters.
12. SHIFT WORKERS: shall work in accordance with schedules posted from time to time
and shall be compensated as follows:
1st Shift:
Midnight - 8:00 a.m.
2nd Shift:
8:00 a.m. - 4 p.m.
3rd Shift:
4 p. m. - Midnight
41 1/2hours per week
straight time (1 In hrs.
being the premium for
working the 1st. shift)
Regular hourly rate 41 1/2hours per week
straight time (1 In hrs.
being the premium for
working the 3rd shift)
9
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Shift workers rescheduled to work a shift without 24 hours advance notice shall be paid at the
rate of 1 1/2times the employee's hourly rate for the first rescheduled shift worked.
Premiums not pyramided: Night premiums provided for in this Article shall not be paid
concurrently with any premiums payable on the same day because of a change of schedule
without adequate advance notice.
Shift workers are to work eight hours per shift and a basic workweek of 40 hours.
13. SCHEDULED WORKERS: Shall work in accordance with schedules posted from time
to time and are to work eight hours per shift and a basic workweek of 40 hours.
14. WAGE SCHEDULE: During the term of this agreement, the wages for all positions
covered herein shall be listed on Appendix A; Any salary increase shall become effective on
January 1, 2001. Thereafter salary increases are effective the first full pay period in January in
each year of the term of this contract.
Probationary employees shall be paid on an hourly rate basis as established for the appropriate
pay group.
Any employee who is up-graded or promoted shall receive an increase in pay to the nearest
increment step of the new job title that is higher than the employee's present rate. Any
employee who is transferred will not suffer a decrease in pay. An employee shall be on
probation for 8 to 26 weeks or 8 to 52 weeks as proscribed by Civil Service Law.
Regular employees shall receive the Union negotiated increases effective as of January 1,
2001, and January 1, 2002, January 1, 2003, and all new employees hired after January 1,
2001 shall, when applicable, receive their step increase(s), one step for each year of
employment, on the anniversary of their first day of employment or the anniversary of their
most recent promotion, whichever is the most recent.
All jobs listed in this Article have three step increases, one for each year of employment. A
newly hired employee would then receive the maximum in their title after completing three
years with the Authority.
Wage schedule by job titles from January 1,2001 through December 31,2003. Please refer to
Appendix A of this Agreement attached hereto and made a part of this Agreement.
15. PAYROLL PERIOD: is from Tuesday to the following Monday and all employees shall
be paid on the Thursday after each pay period.
16. OVERTIME WORK: is performed under any of the following conditions: (a) work in
excess of eight hours per day, Monday through Friday; (b) time worked in lieu of any portion
10
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of a regular employee's scheduled vacation; (c) work performed on any day observed as a
scheduled holiday; (d) work in excess of 40 hours in anyone week.
17. PREARRANGED OVERTIME WORK: is overtime work of which the employee was
notified while at work on a schedule Qr rescheduled tour of duty. When an employee is
notified to report for prearranged overtime work, and the employee reports for work, but was
not notified of cancellation, a minimum of 12 hours in advance, the employee shall be paid for
two hours at the time and one-half (11h) rate. If the employee could not be reached and
notified that the prearranged overtime work was canceled, the employee shall not be
compensated for the two hours at the overtime rate. Should the employee work more than two
hours but less than four hours, the employee will be paid for four hours at the overtime rate.
18. CALL DUTY is performed by the employee listed on the call duty roster on Monday
through .Friday from 4.:30 pm to 8 am on the following morning and on Saturdays, Sundays
and Holidays from 8:00 am to 8:00 am. OCWA reserves the right to eliminate call duty.
When an employee is on call duty they shall receive 4 V2hours at the employee's hourly rate
on all days except Sundays and holidays, when the employee shall receive 6 hours at the
employee's hourly rate, as time worked. The employee shall be paid at the applicable
overtime rate for all worked performed when called out, which rate on Sundays and holidays
shall be at double time.
A Call Duty employee shall not remain on the emergency site after the Call Out personnel
arrive unless the Call Out list has been exhausted or unless instructed to stay by a supervisor
on site.
19. CALL OUT is a communication to an employee while off duty directing the employee
to proceed immediately to one of the Authority's operation centers to engage in work. The
employee will be paid a minimum of 2 hours at the applicable wage rate. Any employee who
works beyond the minimum 2 hours shall be paid an additional Ih hour for travel. One travel
allowance shall be allowed per day or work period whichever is longer.
Call Out shall be done on a rotating basis by classification. When an employee is not available
or refuses the call, that employee goes to the bottom of the list of that job classification for
Call Out.
Call Out in satellite locations (Canastota, Fairmount and Oswego) shall be done on a rotating
basis by classification and will be directed to employees regularly assigned to those locations
first.
20. COMPENSATION FOR SCHEDULE TIME NOT WORKED: Required attendance at
meetings pertaining to Authority activities, such as first aid and safety meetings, shall be held
on Authority time.
11
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21. REST PERIOD COwfPENSATION: The purpose of rest period compensation time is
to provide an employee a rest period after the completion of an emergency or work period.
This benefit applies to those who have worked a minimum of two (2) hours and to 2:00 a.m.
(one hour earlier for Garage and Facilities employees on all hours herein) or later and whose
work at this time is not during the employee's shift or scheduled work period. Those
employees shall be entitled to a two-hour rest period. Employees who have worked two hours
or more and have worked anvtime between the hours of 1:00 / 4:00 a.m. shall be entitled to a
four hour rest period. An employee who is called to work in an emergency siruation after
4:00 a.m. is not entitled to a rest period. Also, any employee called to work and: after the end
of the emergency work period, is not required to work again for eight or more hours is not
entitled to a rest period.
At the discretion of the Authority, the obligation to the employee as set forth above may be
discharged in the following ways:
A. The employee will be allowed to leave work early, with pay, by the number of
hours the employee is entitled to rest, OR
B. The employee may be required to work all or a portion of the rest period for good
cause. In that event the employee will be compensated at the employee's regular rate
of pay for the rest period hours and paid at 1 Ih times the employee's regular rate of
pay for the number of hour actually worked during the rest period.
ARTICLE 12 - ALLOWANCE FOR MEALS. LODGING & TRANSPORTATION
1. When employees are required by the Authority to establish temporary residence outside
their customarily assigned area, the Authority will reimburse employees for all reasonable
expenses for meals and lodging during such assignment.
2. An employee shall not be required to make personal arrangements for more than
one meal during a regular, scheduled or rescheduled tour of duty, or a prearranged overtime
tour of duty on employee's day(s) off.
3. The Supervisor or Manager shall furnish a meal voucher to an employee who:
A. is required to report to work 11/2hours before the scheduled or rescheduled tour of
duty begins; or
B. is required to continue work over 11h hours beyond the scheduled or rescheduled
tour of duty; or
C. is called out for overtime work for a period of 4 hours or more and the overtime
work extends to or beyond a customary mealtime. In such cases 6:01 am and pm
and 12:01 am and pm shall be considered as customary meal times. Mealtimes for
Distribution and Facilities employees shall be one hour earlier in all cases.
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The employee shall be paid Ih hour at the applicable rate for the mealtime. The voucher
shall be exchanged for $7.50.
4. Whenever an employee is authorized to use a personally owned automobile in the
conduct of the Authorityrs business, the employee shall be reimbursed for such use on a
mileage basis computed at the current rate. OCWA will reimburse the difference between a
Class D license and a CDL to employees required by OCWA to have a CDL upon satisfactory
proof of renewal.
5. Transportation will be furnished on Authority time to and from the work site whenever
employees are required to engage in work outside Onondaga County but within commuting
distance of normal headquarters or such employees will be reimbursed for travel time and
expenses on the basis of rail, or bus travel, and scheduled running time of such common
- carner.
6. When employees are required by the Authority to attend a school, a meeting or an
inspection tour outside Onondaga County, the Authority will reimburse employees for
transportation and reasonable expenses for meals and lodging during such assignments.
ARTICLE 13 - EMPLOYEE BENEFITS
1. HEALTH INSURANCE: Commencing January 1, 2001 and continuing through the
term of this Contract, the Authority agrees to pay the sums set forth on the three Benefit
Selection Forms attached hereto as Appendix B, per week on all casual, part-time employees
and full-time employees covered by this Agreement during the term of this Agreement for
membership in the New York State Teamsters Council Health and Hospital Fund (hereinafter
referred to as The Fund).
A. Said payments shall be made in accordance with the applicable terms conditions and
regulations with respect to determination of status of single, 2-person and family
coverage of the Fund.
B. During the Term of this Agreement all employees who have membership in the
Fund shall contribute the amount of Twenty-five Dollars ($25.00) per month towards
the aforesaid health insurance premiums.
C. The Union, on behalf of The Fund, agrees that the payments will provide covered
employees with full membership in and all benefits now or hereinafter offered by The
Fund and that aforesaid schedule of payments will not increase during the term of this
agreement.
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D. The aforesaid payments shall be made to The Fund in weekly increments on or
before the 10th day of the month following the month in which the benefits provided by
the fund accrue and shall continue to be made for benefits provided through the term of
this Contract.
E. The Authority also agrees to pay, during the term of this agreement, the full cost of
premiums for the health program which it provides for employees who are not
members of the Teamsters (excluding dental and vision plans), for coverage of the
individual employees who have retired from the Authority and, where applicable, one
half of the cost of the premium for coverage of the retiree's family. A retiree is an
Authority employee who is drawing a pension from the New York State Retirement
System or is drawing a disability pension benefit under Social Security.
F.-' The Authority agrees to execute the standard Fund Participation Agreement as
prepared and presented by the Umono
2. JURY DUTY: The Authority agrees that the employees actually serving on jury duty
will receive the difference between their straight time hourly basic weekly wage and the
amount received while on jury duty. Such employees will be expected to work on days when
the jury is not in session, and to return to work if jury is excused before 11:OOamfor those
scheduled to work 7:00am to 3:30pm; 11:30am for those scheduled to work 7:30am to 4:00pm
or noon for those scheduled to work 8: OOamto 4: 30pm.
3. LIFE INSURANCE: The Authority alse agrees to provide term life insurance for
regular, full time employees which is to remain in full force and effect during the term of this
agreement: Employee -10,000; Spouse -$2,000; children six months of age and over - $1000.
4. PERSONAL LEAVE:
A. Personal leave is granted to provide short periods of time off for matters which
cannot reasonably be transacted or accomplished outside regular working hours and
which require absence from work for short periods of time. Personal leave is to be
used for the purpose of religious observances, personal matters, dental appointments,
doctor appointments, personal illness in the immediate family requiring the employee's
care or attendance, driver operator tests or renewal of driver's licenses.
B. The Authoriry will grant personal leave to employees with 24 hours approval.
When leave is requested during working hours to attend to an emergency situation the
notice requirement will be waived.
C. Personal leave is to be taken in a minimum of 1 hour periods and is not to be
charged to sick leave. Leave, which exceeds one hour, will be charged in one-half
hour increments.
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D. No personal leave shall be granted, except for religious observance and for doctor
appointments with a written excuse from the doctor immediately preceding or
following vacation days and holidays.
E. The Authority agrees to grant 4 days personal leave on January 1stof each year to
employees.
F. Employees hired after January 1S[ in any calendar year will be credited with 2 days
of personal leave upon completion of their probationary period or after six months of
satisfactory service whichever occurs first.
G. Newly hired Contingent Permanent and newly hired Provisional employees may be
granted 2 days of personal leave after completing six calendar months of satisfactory
service and an additional 2 days after one year of satisfactory service.
H. Unused personal days at the end of the calendar year shall be added to sick leave.
5. RETIREMENT: The Authority agrees to remain a participant in the NYS Employees
Retirement System, 75-i non-contributory plan, and shall continue to pay in accordance with
the following:
A. If employee last joined the Retirement system before July 1,1973, the employee is a
Tier 1 member: entire cost is paid for by the Authority.
B. If employee last joined between July 1, 1973 and July 1, 1976, the employee is
a Tier II member: entire cost is paid for by the Authority.
C. If employee joined on or after July 27, 1976, the employee is a Tier ill
member. Contribution of 3 % is required by the employee.
D. If employee joined on or after September 1, 1983, the employee is a Tier IV
member. Contribution of 3 % is required by the employee.
6. SAFETY SHOES: Safety shoes are required by all employees performing physical job
functions, including any and all non-office functions. (Office functions defmed as working at
a desk or an area similar to a desk environment.)
Employees required to wear safety shoes will be reimbursed up to $100 per year for the
purchase of a pair or pairs of safety shoes, specification ANSI-75 steel toe, upon receipt of
proof of purchase.
7. SICK LEAVE:
A. Sick leave is designed for the express purpose of aiding employees through periods
of sickness and should not be used for any other purpose.
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B. Sick leave shall not be allowed regularly scheduled work days prior to or following
vacations or holidays or any other specified day without a written report from a
physician that the employee was unable to work, if such report is requested by the
Authority. The Authority shall have the right in all cases where sick leave is claimed
or granted, to make investigation including a physical examination by a competent
physician as it deems necessary.
C. An employee may apply unused sick leave in a given year (up to seven days) to
care for a Spouse, Child, Mother, Father or Stepchild who is ill.
D. Employees are required to notify their immediate Supervisor at their earliest
opportunity or a minimum of one hour prior to their scheduled starting time, if
possible. In the event that an employee had ample time and facilities to notify their
Supervisor prior to their scheduled starting time and failed to do so, the result may be a
loss of sick pay at the Authority's discretion.
E. The Authority agrees to credit every regular employee seven days sick leave per
year. One day will be credited .onJanuary 15t, plus one-half day will be credited on the
last day of each month during the calendar year.
F. Newly hired Contingent Permanent and newly hired Provisional employees will
accumulate sick leave at the rate of 1/2day for each full month employed after
completing six calendar months of satisfactory service.
G. In case of illness, an employee will receive full pay for each working day for the
extent of the employee's illness or until the employee has used up their accumulated
sick leave.
H. After the first week of illness a regular employee will receive full pay for each
working day which may be comprised of:
1. disability pay, and
2. pay from the Authority in an amount which, when added to disability pay
shall be equal to the employee's regular full pay. Such pay shall be for each
working day for the extent of the employee's illness or until the employee
has used up the accumulated sick leave, whichever occurs fITst. The portion
of a sick leave day charged to the employee shall be prorated to the nearest
one-half hour based on the Authority's payment to the employee as a percent
of regular pay.
1. An employee may carryover a maximum of 130 sick days from one calendar year to
the next calendar year. An employee who has accumulated 130 sick days on December 315t
and who does not use any sick leave in that calendar year, will receive 3 additional
vacation days in the next calendar year.
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J. The Parties agree that the Authority is relieved of its obligation to remain in the
New York State Disability Insurance Plan with regard to employees covered by this
Agreement.
K. The Authority agrees to provide to each employee, once a year, a record stating the
number of days of vacation, sick leave and personal leave accumulated.
L. One hundred and seventy-five dollars will be awarded to any employee who does
not use any sick leave in a calendar year in 2001. Two hundred dollars will be
awarded in 2002 and two hundred twenty-five in 2003. An employee may not use
Personal Leave when sick in order to qualify for the perfect attendance bonus.
~ .
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8. UNIFORMS: The Authority agrees to continue its present practice of providing,
maintaining.. and cleaning uniforms for all employees that request unifonns and continue to
deduct $490 per week for this service from their pay. The Authority agrees to provide for
Authority use, rubber boots, rain gear, work gloves, hard hats and job related safety
equipment as required during the term of this agreement.
9. INDIVIDUAL DEVELOPMENT PROGRAM: The Authority agrees to refund 100%
of tuition and other compulsory fees up to a maximum of $700 in a calendar year to regular,
full-time employees with one year or more of service, upon satisfactory completion and having
obtained advanced written approval from management for the course or courses. Refer to
OCW A Individual Development Program Rules and Procedures for further details and
applications.
ARTICLE 14 - BEREAVEMENT
1. Funeral leave is designed for the express purpose of allowing employees to attend
services and aid the family of the deceased.
2. In the event of the death in the family of any employee, namely mother, father,
husband, wife, children, brothers, sisters, mother-in-law, father-in-law, sister-in-law,
brother-in-law, step-mother, step-father, stepbrothers and stepsisters, grandmother or
grandfather, the employer shall pay the employee not to exceed 3 working days from the date
of death to attend funeral services. Funeral leave shall terminate at the conclusion of the day
after the funeral service.
3. In the event of a death in the family of any employee, namely aunts and uncles who did
not reside in the employee's household, the employer shall pay the employee not to exceed one
working day to attend the funeral service.
ARTICLE 15 - VACATIONS
1. All regular employees hired between January 1 and June 30 will, after having acquired
regular status, have 5 days of vacation in their year of hire.
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2. After six calendar months of satisfactory service, newly hired ContingentPennanent
and newly hired Provisional employees will be granted five vacation days If the Contingent
Permanent or Provisional status continues beyond one year after hire, the Authority will grant
. additional vacation to the employee equal to that granted to a Regular employee who has been
employed the same amount of time.
3. All regular employees who have completed less than 1 year of continuous service on
December 31st of the previous year shall, after acquiring regular status, have one day of paid
vacation during the current year for each full month of continuous service rendered during the
previous year, except that such vacation period shall not exceed ten working days with regular
basic pay, and a minimum of five days shall apply.
- 4. All regular employees who have completed one year or more of service but less than 7
years of service on December 31st of the previous year shall have 2 weeks and 1 day vacation
during the current year for which 11 full workings days pay will be allowed.
5. All regular employees who will complete 7 years or more of service during the current
year shall have 3 weeks and 1 day vacation during the current year for which 16 full working
days pay will be allowed.
6. All regular employees who will complete 14 years or more of service during the
current year shall have 4 weeks and 1 day vacation during the current year for which 21 full
working days pay will be allowed.
7. All regular employees who have completed 22 years or more of service during the
current year shall have 5 weeks and 1 day vacation during the current year for which 26 full
working days pay will be allowed.
8. Vacation will, so far as practicable, be granted at the time most desired by employees,
but in order to insure orderly operations, the final right to allotment of vacations and the final
right to require employees to work in lieu of vacations, is exclusively reserved to the
Authority .
9. Except as otherwise provided in this Article, the Authority seniority will prevail in the
allotment of vacations.
10. When a day observed as a holiday falls within the vacation period the employee will
receive Holiday pay for that day and vacation leave will not be charged for that day.
11. Vacations are not cumulative and no more than 10 days may be carried over into the
next year. Regular employees who are required by the Authority to forego any ponion of their
vacation period shall receive, in addition to the vacation pay allowance, compensation at the
overtime rate for all such vacation time actually worked.
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12. In the event that sickness, disability, or compensable accident occurs prior to and
interferes with the scheduled vacation of an employee, the vacation will be rescheduled
whenever practicable within the calendar year.
13. Subject to the limitations of paragraph 9 of this Article, any period of time during
which an employee was on military leave of absence will be considered as time worked in
determining this eligibility for a paid vacation during the calendar year in which the employee
returns to active employment with the Authority and during the calendar year following.
14. Whenever a regular employee voluntarily resigns, enters military service, is laid off
because of lack of work, or is retired, the employee shall be entitled to one-twelfth of the
annual vacation grant for each full month worked during the vacation year. A regular
employee retired for age or disability will also be entitled to a pro-rated vacation allowance for
time worked during the year in which the employee was retired. Comparable benefits shall be
paid to the beneficiary of a deceased employee as named in such employeeI s group life
insurance policy.
15. Employees shall submit a vacation schedule to their Supervisors prior to April 15th of
each year on forms provided by the Authority. Any deviations from the original vacation
schedule are to be submitted in writing by the employee to the Union Steward who, if in
agreement, will present the employeeI s request to the Authority for final decision.
16. Employees shall be allowed to schedule more than two consecutive vacation weeks
provided that there are available openings and approval must be granted by the Executive
Director or designee.
17. Vacation taken in less than one-week increments shall be scheduled and be subject to
approval by the Authority
18. One and two week vacations shall have priority over less than one-week vacations.
ARTICLE 16 - HOLIDAYS
1. The days and dates on which Holidays shall be observed are set forth on the holiday schedule
which is attached.
2. Whenever a Holiday falls on a Saturday it shall be observed on the preceding Friday.
3. Whenever a Holiday falls on a Sunday, it shall be observed on. the following Monday.
4. REGULAR EMPLOYEES will receive eight hours at their regular hourly rate for the
Holidays listed on the attached schedule.
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5. When a Holiday is observed on the date of the actual Holiday, in addition to the eight hours
Holiday pay, an employee who works that day will be paid at two times their regular hourly pay for
all work performed on that day.
6. When a Holiday is observed on a day other than the date of the actual holiday, in addition to
the eight hours Holiday pay:
A. A Regular Employee required to work on the day the Holiday is observed will receive one
and one-half times their regular hourly rate for all work performed on that day.
B. A regular Employee required to work on the actual Holiday shall receive two times their
regular hourly rate for all work performed on that day.
7. Holidays for Shift workers will always be observed on the actual date of the Holiday. In
addition to the eight hours Holiday pay, they will receive two times their regular hourly rate for all
work performed on that day.
8. Newly hired PROBATIONARY EMPLOYEES are not entitled to any Holiday pay for the first
30 days of employment. After 30 days they will receive eight hours at their regular hourly rate for
the Holidays listed on the attached schedule.
After 30 days a newly hired employee:
A. Required to work on the day the Holiday is observed will receive one and one-half times
their regular hourly rate for all work performed on that day.
B. Required to work on the actual Holiday shall receive two times their regular hourly rate
for all work perfonned on that day.
9 . TEMPORARY EMPLOYEES shall not receive compensation for time lost on days
observed as Holidays. If required to work on a Holiday or any day observed as a Holiday,
they will receive one and one-half times their regular hourly rate.
10. Employees on unpaid leave shall not receive Holiday pay except as required under the
provisions FMLA.
ARTICLE 17 - GRIEV A.l~CEPROCEDURE
1. The term grievance is defmed as an alleged violation of the provision of this contract. In such
instances where the Civil Service Law and Procedures or State Laws do not apply, grievances
which may arise between the parties under the express terms of this agreement shall be settled
in the following manner:
A. The Union Steward, with or without the employee may within five work days of
the occurrence of the matter which has brought about the grievance, discuss the
grievance with the OCWA Manager. If, within 2 days, OCWA Manager Is answer is
not satisfactory, or no answer is given, then
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B. The Union Representative may, within 5 work days from the time the OCWA
Manager's answer was given or was due and not given, submit the grievance in writing
to OCW A. Such written grievance shall be deposited with the Chainnan of the
Authority. OCW A shall, no later than its next regularly scheduled meeting, hold a
hearing and review the grievance. oew A shall give its answer in writing to the Union
within 5 workdays after such hearing is held. Should the answer not be acceptable to
the Union, or no answer is given then,
C. The Union Representative may carry the matter further and, within five work
days of OCWA IS answer, refer the matter for arbitration.
D. The Arbitrator will be selected from the FEDERAL OR STATE
ARBITRATION PANEL, at the option of the party filing, within 7 days after the
Arbitrators panel has been supplied as follows: Five names shall be submitted by the
Arbitrators panel; oew A and the Union will strike one name alternately until one
name remains. The remaining person shall be the Arbitrator. The order in which the
strike occurs shall be determined by lot.
1. The Arbitrator shall, within 30 days after hearing the testimony and
argument, issue an advisory recommendation for resolution of the dispute.
2. The .Arbitrator shall, within 30 days after hearing the testimony and
argument, issue his decision which will be final and binding
3. Expenses for the Arbitrator's services for shall be shared
equally between the parties.
4. No Arbitrator functioning under this procedure shall have any power to
mend, delete, or modify any provisions of this agreement.
E. If the time limits herein above set forth in a, b, c, and d are not followed, the
grievance will be deemed to have been satisfactorily resolved.
F. Any employee using the Civil Service Law Procedure waives the above grievance
procedure.
ARTICLE 18 - INSPECTION
1. The Authorized Representatives of the Union shall have access to the employers
establishment during working hours for the purpose of adjusting disputes, investigating
working conditions and ascertaining that the agreement is being adhered to. The Union
Representative shall report to the office of the person in charge of the work and the Steward
shall not interfere with the performance of the work of the employer.
2. Whenever a complaint is made concerning the wages of an employee, an authorized
representative of the Union shall have the right to inspect the employers pay records of the
employees and the time cards of the employee(s) involved.
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ARTICLE 19 - SICK LEAVE (UNUSED)
Effective June 15, 1979, upon at the normal retirement date only, which shall be determined
for the retiring employee in accordance with the New York State Retirement System, an
employee shall receive a lump sum payment equal to 1.5 % of daily rate of pay rimes number
of days of accumulated sick leave (130 days maximum) times years of service with OCW A.
ARTICLE 20 - PLEDGE AGAINST DISCRIMINATION
OCW A and the Union realize that they have a responsibility to promote and provide equal
opportunities for employment and it is the positive and continuing policy of OCWA and the
Union to apply all provisions of this Agreement equally to all employees in the bargaining unit
so as to insure an equal opportunity in employment without discrimination as to race, color,
disability, sex, sexual orientation, age, religion, national origin, marital status, citizenship or
any other legally protected status.
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ARTICLE 21 - TERMINATION
1. This agreement shall be effective as of the 1st day of January 2001 and shall continue in
full force and effect until the 31st day of December 2003.
2. If either party desires to terminate this agreement it shall, 120 days prior to November 1,
2003 give written notice of termination.
3. If either party desires to modify or change this agreement, it shall 120 days prior to
November 1, 2003 give written notice of its desire to amend or modify.
4. The written notices as herein above mentioned at paragraphs 2 and 3 shall be sufficient if
sent by certified mail addressed to the offices of OCW A and the Union where rhey may be in
2003.
TEAMSTER LOCAL 317
INTERNATIONAL BROTHERHOOD
OF TEAMSTERS
ONONDAGA COUNTY WATER
THORITY
.~c~~ ~- 1-b..
/ R ymand Fayette - nion Steward
/
I
SJb~ ~ t&1(. c- . .. ,/ 1.\...1G' I L ..'
Michael E. Hooker - ExecutIVe Director
By: ///~-/ /1 /::?'4
Mark May - Organizer/Busi~s Agent
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EFFECTIVE DATE: EFFECTIVE DATE: EFFECTIVE DATE:
January 1, 2001 January 1, 2002 January 1, 2003
CLASSIFICA TIONS (by Departments): START MAXIMUM START MAXIMUM START MAXIMUM
MUL TIPLE DEPT. I ENTRY LEVEL I M.I.S
1 INFORMATION AIDE (*) $14.7479 $16.2521 515.2641 516.8209 515.7983 $17.4097
2 CONSOLE OPERATOR (M.I.S. DEPT.) $15.7771 $16.5122 516.3293 $17.0901 516.9008 $17.6883
3 HELP DESK OPERATOR (M.I.S. DEPT) $15.7771 $16.5122 $16.3293 $17.0901 516.9008 $17.6883
4 LABORER $13.7979 $16.2521 $14.2808 $16.8209 514.7807 $17.4097
CUSTOMER SERVICE:
6 CLERK I $14.7479 $16.2521 . $15:2641 $16.8209 515.7983 $17.4097
7 SWITCHBOARD OPERA TOR $14.7479 $16.2521 $15.2641 $16.8209 515.7983 $17.4097
8 TYPIST I $14.7479 $16.2521 $15.2641 $16.8209 515.7983 $17.4097
9 DATA ENTRY EQUIP. OPERATOR $14.7479 $16.2521 $15.2641 $16.8209 515.7983 $17.4097
10 ACCOUNT CLERK I $14.7479 - $16.2521 $15.2641 $16.8209 $15.7983 $17.4097
11 ACCOUNT CLERK II $15.7771 $16.5122 $16.3293 $17.0901 $16.9008 $17.6883
12 METER READER I $15.7771 $16.5122 $16.3293 I $17.0901 516.9008 $17.6883
13 WATER METER REPAIR WORKER I $16.1503 $16.8967 $16.7156 $17.4881 517.3006 $18.1002
14 WATER METER REPAIR WORKER" $17.3830 $18.6271 $17.9914 $19.2790 $18.6211 $19.9538
ENGINEERING:
15 ENGINEERING AIDE I $14.7479 $16.2521 $15.2641 $16.8209 515.7983 $17.4097
16 ENGINEERING AIDE II $16.5122 $17.2021 $17.0901 $17.8042 517.6883 $18.4273
17 ENGINEERING AIDE III $18.3896 $19.1247 $19.0332 $19.7941 $19.6994 $20.4869
18 DRAFTING TECHNICIAN I $16.5122 $17.2021 $17.0901 $17.8042 517.6883 $18.4273
19 DRAFTING TECHNICIAN II (*) $17.9711 $18.6723 $18.6001 $19.3258 519.2511 $20.0022
20 WATER SYSTEMS CON ST. INSPECTOR $18.3896 $19.1247 $19.0332 $19.7941 519.6994 $20.4869
21 WATER SYSTEMS CONST. DESIGNER $20.0069 $20.7307 $20.7071 $21 .4563 521.4319 $22.2072
22 WATER SYSTEMS ENGINEERING TECH. $20.0069 $20.7307 $20.7071 $21 .4563 521.4319 $22.2072
DISTRIBUTION MAINTENANCE:
23 WATER MAINTENANCE WORKER I $15.6753 $16.4104 $16.2239 $16.9848 516.7918 $17.5792
24 WATER MAINTENANCE WORKER" $16.6152 $17.3277 $17.4467 $18.1842 518.0574 $18.8206
25 UNDERGROUND FACILITIES LOCATOR $16.7384 $17.6319 $17.3242 $18.2490 $17.9306 $18.8877
26 STOREKEEPER $17.9711 $18.6723 $18.6001 $19.3258 $19.2511 $20.0022
27 WATER MAINTENANCE CREW LEADER $18.2212 $18.9224 $19.1089 $19.8347 519.7778 $20.5289
WA TER TREATMENT PLANT:
28 WATER PLANT OPER. TRAINEE (sched & shift) $15.2681 $15.8025 $16.3556
29 WATER PLANT LABORATORY TECHNICIAN $15.9920 $16.7723 $16.5517 $17.3593 517.1310 $17.9669
3D WATER PLANT OPERA TOR I $15.9920 $16.7723 $16.5517 $17.3593 $17.1310 $17.9669
31 WATER PLANT OPERA TOR I (FOREMAN) $16.5235 $17.2134 $17.1018 $17.8159 $17.7004 $18.4394 .
OPERATIONS & FACILITIESMAINTENANCE:
32 CUSTODIAL WORKER I $15.6753 $16.4104 $16.2239 $16.9848 $16.7918 $17.5792
33 PUMP MAINTENANCE WORKER (*) $15.7771 $16.5122 $16.3293 $17.0901 $16.9008 $17.6883
34 PUMP MAINTENANCE CREW LEADER $17.9711 $18.6723 $18.6001 $19.3258 $19.2511 $20.0022
35 AUTOMOTIVE MECHANIC $16.8967 $17.9598 $17.4881 $18.5884 $ 18.1002 $19.2390
36 MAINTENANCE WORKER" $16.3652 $17.0777 $16.9380 $17.6754 $17.5308 $18.2941
37 INSTRUMENTATION MECHANIC I $17.3830 $18.6271 $17.9914 $19.2790 $18.6211 $19.9538
38 INSTRUMENTATION MECHANIC" (Incl Certification) $17.9830 $19.2271 $18.5914 $19.8790 $19.2211 $20.5538
39 MAINTENANCE MECHANIC I (*) $17.3830 $18.6271 $17.9914 $19.2790 $18.6211 $19.9538
40 MAINTENANCE MECHANIC" (*) (Incl Certification) $17.9830 $19.2271 $18.5914 $19.8790 $19.2211 $20.5538
1(*)=TITLE USED IN MORE THAN ONE DEPARTMENT I i ! I
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Appendix A - Wage Rates
The following increment will apply to the appropriate department employees for completing
NY State Department of Health requirements and obtaining and providing proof of
Certification as indicated:
Distribution System Operator Course - Grade D Certification $.25
Water Treatment Operators and Water Treatment Assistant Operators:
Grade C Operators Course $.40
Grade II B Water Operators Course $.60
Grade II A or I B Water Operators Course $.80
Grade I A Water Operators Course $1.20
The increment will apply to all hours paid and only one increment will apply.
Date Day
2001 Date Day Observed Observed
New Year's Day January 1, 2001 Monday
Martin Luther King Day January 15, 2001 Monday
President's Day February 19, 2001 Monday
Good Friday April 13, 2001 Friday
Memorial Day May 28, 2001 Monday
Fourth of July July 4, 2001 Wednesday
Labor Day September 3, 2001 Monday
Columbus Day October 8, 2001 Monday
Veteran's Day November 11,2001 Sunday November 12,2001 Monday
Thanksgiving Day November 22, 2001 Thursday
Day After Thanksgiving November 23, 2001 Friday
Christmas Day December 25, 2001 Tuesday
Date Day
2002 Date Day Observed Observed
New Year's Day January 1, 2002 Tuesday
Martin Luther King Day January 21,2002 Monday
President's Day February 18, 2002 Monday
Good Friday March 29, 2002 Friday
Memorial Day May 27, 2002 Monday
Fourth of July July 4, 2002 Thursday
Labor Day September 2, 2002 Monday
Columbus Day October 14, 2002 Monday
Veteran's Day November 11, 2002 Monday
Thanksgiving Day November 28, 2002 Thursday
Day After Thanksgiving November 29, 2002 Friday
Christmas Day December 25, 2002 Wednesday
Date Day
2003 Date Day Observed Observed
New Year's Day January 1, 2003 Wednesday
Martin Luther King Day January 20, 2003 Monday
President's Day February 17, 2003 Monday
Good Friday April 18, 2003 Friday
Memorial Day May 26, 2003 Monday
Fourth of July July 4, 2003 Friday
Labor Day September 1, 2003 Monday
Columbus Day October 13, 2003 Monday
Veteran's Day November 11, 2003 Tuesday
Thanksgiving Day November 27,2003 Thursday
Day After Thanksgiving November 28, 2003 Friday
Christmas Day December 25, 2000 Thursday
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ARTICLE 16 - HOLIDAYS
The following Holidays shall be observed:
